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Sri Vijaya Puram dated April, 2026

PRESS NOTE

It is brought to the notice of all concerned that the Draft Recruitment Rules
for O1(one) No. post of College Librarian, General Central Services Group ‘A’
Gazetted Non-Ministerial, Level-10 (Rs. 57700-182400) (Academic Level -10 with
rationalized entry pay of Rs. 57700/-) borne in the Establishment of Andaman
College (ANCOL), Sri Vijaya Puram has been hoisted in the website of
https://andamannicobar.gov.in for inviting claims/objections or comments (if
any), from the stakeholders on the Draft Recruitment Rules. The claims/objections
or comments should be submitted to the Principal, Andaman College (ANCOL), Sri
Vijaya Puram within 30(thirty) days from the date of publishing of this Press Note.
No claims and objections will be entertained after 30(thirty) days of publication of
this Press Note.

Deputy Secretary (Hr. Edn)
A&N Administration, Secretariat
F.No. 9-32/2026-D-IV( ANCOL)

1. PS to Secretary (Edn), A&N Administration for kind information of the
Secretary (Edn)

2. PA to Director (Hr.Edn), A&N Administration for kind information of the

Director (Hr.Edn).

The Director (IP), A&N Administration for information and necessary action.

4. The Manager, Govt. Press, Sri Vijaya Puram, with the request to publish the
Press Note in the ‘Daily Telegram’ for 02(two) consecutive days from
09.04.2026 and two copies of the edition may be forwarded to undersigned
for reference and records.

5. The Chief Editor, Daily Telegram, Govt. Press, Sri Vijaya Puram, with the
request to publish the Press Note in the Daily Telegram for 02(two)
consecutive days from 09.04.2026, and two copies of the edition may be
forwarded to undersigned for reference and records.

6. The Executive Officer(SOVTECH), DBRAIT Campus, Pahargaon, Sri Vijaya
Puram, with the request to upload the above PRESS NOTE alongwith draft
notification, schedules of RRs for the post of College Librarian, ANCOL, Sri
Vijaya Puram in the website : https://andamannicobar.gov.in for 30 days
inviting claims/objection or comments from the stakeholders.

7. The Principal, ANCOL, Sri Vijaya Puram for information and necessary
action.

w

Deputy Secretary (Hr.Edn)
A&N Administration, Secretariat
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Sri Vijaya Puram, dated the 2026
NOTIFICATION
|\ o T F. No. A-12018/3/2022-D-IV-Section, In exercise of the

power conferred by the provision to Article 309 of the Constitution of India,
read with the Government of India, Ministry of Home Affairs, New Delhi, and
Notification No. U-14039/2/83-ANI dated 21.02.1985 and in concurrence of
UPSC vide letter No......... dated ........ , the Lieutenant Governor
(Administrator), Andaman & Nicobar Islands, hereby make the following
Recruitment Rules to Group ‘A’ Gazetted, Non- Ministerial post of College
Librarian in the establishment of Andaman College (ANCOL), Sri Vijaya
Puram.

Objections and suggestion are invited from the Stakeholders/Persons to
be affected thereby. The objection and suggestions (if any) should reach the
office of Andaman & Nicobar College (ANCOL), Sri Vijaya Puram, within 30
days from the date of its publication for consideration :-

1. Short Title and Commencement:-

These rules may be called the Andaman and Nicobar Administration
Group ‘A’ Gazetted, Non-Ministerial post of College
Librarian Recruitment Rules, 2025.

They shall come into force on the date of their publication in the official
Gazette.

2. Application: -

These rules shall apply to the post specified in Column (1) of the
Schedule annexed to these rules.

3. Number of posts, Classification and Scale of Pay:-

The number of posts, its classification and the Level of Pay/Pay
scale attached thereto shall be as specified in para 2 to 4 of the Schedule
annexed to these rule.

4. Methods of Requirement, Age Limit and Qualification:

The methods of requirement, age limit, qualifications and other
matters to the said posts shall be as specified in paras 5 to 13 of the
said schedule annexed to these rules.

5. Disqualification:-

No persons-

a. Who has entered into or contracted a marriage with a person having a
spouse living, or

b. Who having spouse living, has entered into or contracted a marriage
With any person; shall be eligible for appointment to the said posts:

Provided that the Lieutenant Governor (Administrator) of Andaman
and Nicobar Islands, may, if satisfied that such marriage is permissible
under any personal law applicable to such person and the other party to
the marriage, and there are other grounds for so doing, exempt any
person from the operation of these Rules.



6. Power to Relax:

Where the Lieutenant Governor (Administrator), Andaman and
Nicobar Islands, is of the opinion that it is necessary or expedient so to
do, he may, by order, for reasons to be recorded in writing, and in
consultation with the UPSC, relax any of the provision of these rules with
respect to any class or category of persons.

7. Savings:-

Nothing in these rules shall effect reservation, relaxation of age
limit and other concessions required to be provided for the Scheduled
Caste/Schedule Tribes, Ex- Servicemen and other specified categories of
persons in accordance with the orders issued by the Central Government
from time to time in this regard.

Admiral D.K.Joshi
PVSM,AVSM,YSM,NM,VSM (Retd.)
Lieutenant Governor
Andaman and Nicobar Islands

By order and in the name of the Lieutenant Governor,
(Administrator), Andaman and Nicobar Islands.

(K. Ajit Kumar)
Deputy Secretary (Hr.Edn)
Andaman and Nicobar Administration



SCHEDULE

Scheduled of Recruitment for the Post of College Librarian

Andaman College (ANCOL), Chakkargaon, Sri Vijaya Puram

Name of Post

College Librarian

No. of post 01*(One) (2025)
* subject to variation depended on workload.
Classification General Central Services, Group ‘A’ Gazetted,

Non-Ministerial

Pay Level /Pay Scale

LEVEL-10 (Rs.57700-182400)
(Academic LEVEL-10 with rationalized entry|
pay of Rs.57700/-)

Whether selection post or
non-selection post

Not applicable

Age limit for direct
recruits

Not exceeding 35 years.

(Relaxable for Govt. Servants upto S years in
accordance with the instructions or orders
issued by the Central Govt.)

6(a) The crucial date for determining the age
limit shall be as advertised by the UPSC.

Educational and other
qualifications required for
direct recruits

Essential :

i) A Master’s Degree in Library Science,
Information Science or Documentation
Science or an equivalent professional degree,
with at least 55% marks (or an equivalent
grade in a point — scale, wherever the grading
system is followed)

ii) A consistently good academic record, with
knowledge of computerization of a library.

iii) Beside fulfilling the above qualification,
the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC,
CSIR or similar test accredited by the UGC
like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with
the University Grants Commission
(minimum Standards and Procedure for
Award of M. Phil/Ph.D. Degree) Regulations,
2009 or 2016 and their amendments from
time as the case may be:

Provided that the, candidates registered
from the Ph.D. degree prior to July 11,
2009, shall be governed by the provisions of]
the then existing Ordinances /Bye- Laws /
Regulations of the institution awarding the
degree, and such Ph.D. candidates shall be

exempted from the requirement of
NET/SLET/SET  for recruitment and
appointment of Assistant Professor or]
equivalent positions in

Universities /Colleges/ Institutions subject to
the fulfillment of the following conditions: -




a) The Ph.D degree of the candidate has been
awarded in the regular mode;

b) The Ph.D thesis has been evaluated by at
least two external examiners;

c) Open Ph.D viva voce of the candidate has
been conducted;

d) The candidate has published two research
papers from his/her Ph.D. work out of at
least one is in a refereed journal.

e) The candidate has published at least two
papers based on his/her Ph.D work in
conferences / seminars/ sponsored/funded/
supported by the UGC/ICSSR/CSIR or any
similar agency.

Note:

(i) The fulfillment of the conditions (a)to(e) as
above are to be certified by the
Registrar/Dean (Academic Affairs) of the
University concerned.

(ii)NET/SLET/SET shall not be required for;
such Master programmes in disciplines for
which NET/SLET/SET is not conducted by
the UGC, CSIR, or similar Test accredited by,
the UGC like SLET /SET.

NOTE : 1. A relaxation of 5% shall be
provided at the Bachelors and Masters level
for the candidate belonging to scheduled
Castes/scheduled tribes/Other backward
classes (OBC) (Non- Creamy Layer)
Differently-Abled (A) Blindness and low|
vision;(B)Deaf and hard of Hearing (C)
Locomotor Disability including Cerebral
Palsy, Leprosy, cured, Dwarfism, Acid
Attack, Victims and Muscular Dystrophy;
(D) Autism ,Intellectual Disability, Specific
Learning Disabilities and Mental illness; (E)
Multiple Disabilities from amongst person
under (A) to (D) including deaf- blindness
for the purpose of eligibility. The eligibility,
marks of 55% marks (or an equivalent grade
in a point scale wherever grading system is
followed) and the relaxation of 5% to the
categories mentioned above are permissible,
based only on the qualifying marks without
including any grace mark procedures.

Qualification Standard

Note: Qualification(s) are relaxable at the
discretion of the UPSC, for reasons to be
recorded in writing, in the case of candidates
otherwise well qualified.




Experience Standard Note : The
qualification(s) regarding experience is/are
relaxable to the discretion of the UPSC, for
reason to be recorded in writing in the case
of candidates belonging to Schedule Castes
or Schedule Tribes if at any stage of selection
the UPSC is of the opinion that sufficient
number of candidates from  these
communities  possessing the requisite
experience are not likely to be available to fill
up the vacancies reserved for them.

8. |Whether age and Not applicable
educational qualifications
prescribed for direct
recruits will apply in the
case of promotes?
9. |Period of probation, if any |2(Two) year
Successful completion of at least 02
weeks mandatory induction training is a
pre- requisite condition for completion of
probation in every trade.
10. Method of recruitment — |By direct recruitment
whether by direct
recruitment or by Note: Vacancies caused by the incumbent
promotion or by being away on deputation or long illness or
deputation /absorption |study leave or under other circumstance for
and percentage of the a duration of one year or more may be filled
vacancies to be filled by |on deputation basis from officers of Central
various methods Government.(a) Holding analogous post on a
regular basis in the parent
cadre/department and (b) possessing the
education qualifications and experience
prescribed for direct recruits under Column
(7). (Period of Deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment
in the same or some other
organization/department of the Central
Government shall ordinarily not exceed three
years. The maximum age limit for
appointment by deputation shall not
exceeding 56 years as on the closing date of
receipt of applications).
11. [In case of recruitment by [Not applicable
promotion /deputation /
absorption, grades from
which promotions /
deputation/absorption
12 |[If a DPC exits, what is its |Group ‘A’ Department Confirmation
composition? Committee (DCC) for considering
confirmation consist of :
1. Chief secretary, A & N Administration -
Chairman
2. Secretary (Education) A&N
Administration- Member
3. Principal, ANCOL - Member
13 |Circumstances in which |Consultation with UPSC is necessary

UPSC is to be consulted

in making recruitment




JOB DESCRIPTION IN RESPECT OF COLLEGE LIBRARIAN, ANCOL

Management of Library

Issue of books to students and staff.

Cataloging of books

To make proposals for the procurement of books
Procurement of periodicals and journals
Management of reading room

Management of stack rooms

Maintenance of catalog boxes

© © N o g bk~ w0 N RF

To identify various sources of information required

=
o

. To maintain various information on education and other related fields

-
-

. Maintenance of library accession register, issue register, and other
records of library.

12. Proper storage and display of books in the library

13. Management and maintenance of library Automation.

14. Any other work as and when assigned by the superior.
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4t fasragRy, feie , 2026
EIRGEG
T ------- W1 T A-12018/3/2022- D-IV ~Section, HRd AU & 3Jw5q

309 & WP AU & Y Ufdd URd IR, T8 HAGT & fadid 21.02.1985 Bt
TG T-AT g-14039/2/83-TUATA GRT U fdad! 1 TANT Hd §U a7 TY dldh

3USHH dYT MR GIug UdagRT 3USHH HIaSi(ANCOL), St fasaqRe &t wiru-T
H uiRd Plde RAPAATHA & I 'S JoUiAd, HIUDg ug & Ydl ggha o
fafafia = & fa Fofafaa ydf Fammad s g

9 Yl faHTaeh ¥ guyTiad 8F ardl fieaure! /afaddl & smufar td gema smHid
Hd & | AR/ @ o | al)d 39 G & UHRHE $i [y ¥ 30 fAi &
iR IR gq 3USHM BicSI(ANCOL)HT Hraferd, ot fasraqRe & S| &1

1. féred 9 vd YRT:-

i. 39 A B IUSHM duT MR U & USHM HIAS(ANCOL) H  Hia
QIS & I 'S Joud, AAUDE UG B Wl FommEdt, 2025 " el
S

i. I8 fFograch S9d AR IS § UHRH St [dfd 9 ugd 8|

2. VAT :- 39 FoHTaelt &7 SruanT 59 Maaraet o WY Her- SR & Hiad (1)
¥ fafAfdy ug o fow 81 |

3. US| 9 I, TBR01 9UT IdTH: -

I Ul Pl TBAT, TUBT IIHRUN TUT IdTH dgl B o 59 FHaHEc & I G
3 & WI/iad 2 F 4 # faffés gl




4. Yl Bt ysfa, omg ¥wn, vE rgant .-
390 Ue ¥ Usfid ol @) ugfa, omg i, SEdTd aut 3y 914 Iad SorgEl P
W/FHiad 53 13 H faffds & srgaR 8|

5. AT ;- s +f V9T ufey o ue W gl & forw ur 721 g, -
%) forelt T cafad 9 faare a1 faarg dfaer &t g, foresT ufd /ot sifad ©, a1
@) ufa/aett & Shfad gid gu off farsdt safaa @ faare a1 faare dfaer &1 811
0¥ 3 ASUUT (URMND), HUSHH qUT FDIaR GIo9dg &1 I8 Jq1e™ gl o
R for Tt faaTe 39 afad iR 39 faaTg & g¥R U8 IR AN 814 aTal! Wi fafdy & srefiH
FRUE AU TAIRA & ST YR 3, Al M A p W Fam F e A ge
THd |
6. €td g I Wfda:-

Sl JU IASUTd (YRINI), AHUSHH duT PR ¢iuagg ! I # foet ot goft a7 ot
& faqdl o &y T 37 Faa o fod Suay T Sl o1 3HTa=ad a1 JHI A 81 al 9 U
PR D HRUN BT TUFARIT Hd gU TUT T AP AT AT H TR ADBR TG R
T R I d g

7. Sqf:-

1 fdl 3t 3is ot 919 U9 SRemn, sy W Wt ge ok oy Ramdl R
TuTd gl Sreill, foFd Heay # dg WHR gRT GHI-900 R §RY T MU 31e=0 &
SR SIYferd ST, SrIgfed SHofad, Ydgd ! aut 3 faviy aif & safaqal
& for SusfR w1 srfda g

vsiiRd S1.&. wish
didiewgy, Tdiewud, a1SUHed, THUH, JI0HTH (a1 UTw)

I TSUT (TR )
3USHH dUT FlaR giu 99z

I ST D) HUSHH dUT FdaR giu 998
& TG Y TUT b A0 W

(. 31fod $AR)
30 Thd &= fRiem
3USHA dUT B IR U=




G Gl
SUSHH B (ANCOL), ot faTaqRy ¥ Sids qeaaraarsdsl & U st udf

Fraaradt o1 SRyt
SERit] Pictol QEIPTAATHE
Uqi & IR 01* (Th)(2025)
*(@IIHR & AR TRAd1Y)
iffepum I H<1T JaTd ¥ ‘&' ISuiAd, Sifefera

a9 ¥R / dq9aE | 94 AfideRI H ¥R-10 (FUT 57700 - 182400)
(BUT 57700/~ & G Ta<T da- & 91y RUf&d W -10)

IO Ug AT IR - | AL
ERRL

AR wff & o | 35 adf F ifdes ¥ gt =il
3rg i ([P TRBR GRT SR SIS SdT MM & IHTIR IRBR!
HHATNG! DI 05 TS db DI HE G ST )

6(P)3Mg-HIAT & Fuffka A @t Foriae fafy a8t gnft <t gw
i a7 MART gRT faxfud &t S|

ufara Qe qur | arfrard:

) ) gAdH 55% 3Bl @ WEe-Whd ¥ Jad IS,
S8l IS RReH & sU-r Sffdl §,) & A1y ARe
1S9, SHIHRH ey a7 SIRHCRH A8y H g &I
I T S FHBE B! gicrep (hH) St |

i) DI DI HRCRIBIU Bl I o Y FRAX 331
&ifore NpTS YR g1 TfRT |

i) SURIGd Sedisfl B RI &R & @A IHGAR &l
fayfdenag eMem oM @ IR T 3Meife
SFTHYT URYE R ST IETF Uil TRAGI(NET) AT
fayfaeerd oreM oM gRT URid 3t UHR Bt
TRIeT SR SLET/SET @1 SxiTol T Sifard grm - 4
ST fayfa=ITera S SN (M. Phil/Ph.D &1 JUTY
UaM oA & fiu gAad g Td ufehan fafaad, 2009
1 2016 3R TTH Y —qHT W gU TN o +ft
gﬂgg%&aﬂw Ph. D &1 IUTY UTW §5 &1 a1 YaH

|

Rg g8 i fb UY IEigaR i+ Ph.D &t UMY & forg
11 S[dTs, 2009 ¥ U UsliahrUT fhdT 8, 9 SUIF Ug o’ a1l




IRME DI 39 g fdedE ey /3u-fafe/fafdl &
TEYl & AR g MG 8 3R T Ph.D IEHiGaR! &1
fayfaeeral/meTiaeredl/ARmAl § Jgd UIhIER a1 JHGE
gel W Yl SR fgfad & W NET/SLET/SET &1 TRiefm Siiof
Wﬁ%ﬁﬁfﬁ?ﬂ@f@ﬁﬂ@,wﬁa frafaiad =@l &1
R HATEI : -

%%ﬂﬂaawﬁwﬁ g Ph.D ! IUTY VR A8 R I

M) Ph.D @I iR &I HH I HH al I Wiedl gRT i
ﬁv_EITEﬁ;

) IufiqaR T gell Ph.D dTgaT aTed/ Hike wia S
ERIKEIE

Y) IHIGAR 7 304 Ph.D &0 ¥ & MY-UF U1 fhu o
AR FOH A HH Y HH Th MY-UF P fhadt IBS oHd |
UHIRId fHar gl |

&) SHGAR 7 304 Ph.D &1 & 3MYR W HH I &HH & TMY-

U3 UGC/ICSSR/CSIR TT fhdt o Ut & woidl gRI

mmmmmwmmmﬁm
|

ie:

(i) ST (@) T (&) dP & Ud! B! QT fovan T §, B Tafdd
gﬁm%mﬁq (QferP BT ATH) GRT YA BT

|
(i) 37 fovdl & ARER URIMH & fofT NET/SLET/SET &1 Iitol
HI DI ISR Tol gRIT fo-1db fold UGC TE CSIR GRT NET
&1 TRIET IR fayfaenad srem ST gRT Tmiid St UHR
B URI&T S SLET/SET b1 3T gl [T STl § |

e 1. Sr[fed Gle%Rfr/&lj{j\qd S/ fUser ot
@A AR /AR - A4 mf)/ﬁwvm‘r (A) TEA wd B
=¥ ; (B) 98U T AUl BT (C) IS UTRT, T I Y W
g0 fad, 99, TS 8w ¥ Uifsd aafdd oiR Igper
fexerw! afed g f:xaaar (D) siffewH,aife® siemar, falkry
I Pt feHdl Td  HAHRID SRAR(d]; (F) §8<0ud Ud
TREH Tied (A)¥ (D) T & HIdR 3 ara al J  off &g
WRe ! feaaimael § ”"d g8, & IHEIR! & Hde Tl
T TR WR 5 % ! Rard &t St gerdr @i 55% sid @




gl Y IS Rew & 3fuArn oar g, 987 Wige Wbd A
JAJ F8) Ud IWIad A0 &1 & o1 dreft 5% o1 Rarad
$IT EPH DI B YR W SR THIT T Pig 49 AT
&1 uforarsil &) Tfire el fopam STE |

3EdT UM® HIe : Iie IWIGAR YT JA § dl ¥4 Aid
AT TANT T HRA & HRON B ANRARGT Hd g 3
faaPIeR ¥ srgarelt ¥ ge < IHhar 5

UG AP Ale: TG T & bl TR IR ¥ i T 3N
& @1 § % Srgyfad snfadl a1 Srgfd SHenadl &
Iiear! & forg smfem fRfaqal @ 1R & forg 57 gqedl &
T IHIGAR IUA I P FHIGHT 18] g fordh Uy 3fufé
3FYT Taieh orgar 3, a9 W fRufSy & g dies Jar 3maiT v
fAdPIUIPR T TH B4 & HRUN B HUfIRId B I
St a1 3gfed S 9ga™ & IWIGaR! & fau syd
e srgd | Ramd ¢ 9ol g

1 Qe ¥ & e
fuikd o wd
Adp 3fgdrd
Ugi=iid o HEd H
ARLBHI?

AN e |

ufedien &1 sfafy,
e $3 Bl

02 (ahay
ORANET BT AHAAIED T HIA & 0T HH F HH 02 T8
&1 AR TR UIRIE0T & IRT &A1 U Jd 90 g

10.

Yol 1 Uglid odn
et wff grT Sruw

ARSI T
gfafgfed/smied
g1 aur  faft=
Ugfadl grRT Wl
oM gl Rfga &1
gfa=rd|

e welf g7 |

e UgUR & gfafgfad R oM a1 awll SR & SR a1
ST MAHIR R o4 1 bt 3 uRfRUfaa & SR T a9
1 I 31w @t 3afy & forw Nad gU ue & s WAR &
SfferepTiRal § Ufafgfad o STUR TR XTSI, ST
@A dar/fAur ¥ Fafd eTyR R SIEY U8 YRl
BT B 3R .
(@)w‘mngﬁxﬁ%ﬁuﬁf%%ﬁﬁeﬁm&réﬂﬁ@aﬂw
XYl gl;
@i gfad &t 3afd gfgd 59 a1 dg WPR & fhdt 3=
/AU # 39 Fgfad ¥ 3 uga fhdl oFg Havi-ama
g R gfaHgfad &1 3@fe WyRoaar 03 ay ¥ st &l
RIS
gicigfeT grT Fgfed & e siftpaw sig-HiAT sfide
T R &1 i fafd &1 56 a9 § 31fde 781 gt =iy |

11.

gaIld/afafgfay
AW GRT Ml

NIDEH]




HH b HHA H 9
g o ueHfa

/afatgfa; e
CRISIGI

12.

gig faurita
AL gfaifar

Rlen R IR &1 & foau ot @ faunia
WAt Jiufa &t Saqr :

faemm 3 @ 39T
T3 &1 82

1. Q& 9fed, 3UsqH adl MelaR g - ey
2. giya (e, SUesAF Ul ReaR Ud - 9™
3. UM, 3{USH didsT (ANCOL) - g9

13.

e
ol o foe ¥ did
JaT TINT T TR
CRISIEI
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SUSH BT (ANCOL) H FHds YRABIAAIAL & UG B BRI (4G
1. &b & YU |

2. foenfial ud w1 & gdch SIRY H_AT |

3qD] B! FAIBRUT (BRI HRAT |

4. TD! B WIE & L Id1a TR ST

5. SISl Td Sied Bl W/RIG DA |

6. ArHTTT RITET =) &1 UeeH |

7. TG & (Ch TH) BT USYT |

8. AN ST T SIREMTT |

9. 31axID o131 o fore fafta il &1 ggas &= |

10. TRref e o=y aiferd wics o fAfld Garall o1 SREUT AT |

11. TSR TR SRR, Y SR &’ Dl IoeR U GEIDTed & 37 el BT
3R&IT |

12. QT § QX! &1 gg! HSRUT Ud Ua |
13. AIZSRT IR BT Yo Td SFRET |
14. N YR GRT THI-THT TR Y T B3 3G F |




